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TRA ON TRACK TO FULL FUNDING

Annual Comprehensive Financial Report paints strong outlook for TRA

he 2021 fiscal year proved a
Tbanner year for TRA’s financial
outlook. The healthy year-end return
was driven by a stronger U.S. economy

paired with a reversal of the pandem-
ic-induced economic downturn.

The TRA investment portfolio earned a
return of 30.3 percent for the 12-month
period ending June 30, 2021. Total
TRA assets increased during the peri-
od from $22.7 billion to $28.4 billion.

FUNDING STATUS:

A key measure of the health of a pen-
sion plan is the funding ratio, which is
the ratio of assets to liabilities.

Due to investment performance in fis-
cal year 2021 that was significantly
higher than the 7.5 percent assumed
return and the contribution rate suffi-
ciency, TRA currently expects to be
fully funded well before the statutory
deadline of June 30, 2048, if all actu-

arial assumptions are met in the future.

The market value of assets as of June
30, 2021 was $28.4 billion. TRA’s ac-
tuarial accrued liability increased to
$30.8 billion during that period, leav-
ing an unfunded liability of $2.5 bil-
lion. As of June 30, 2021, the funding
ratio for TRA was 92.0 percent, an im-
provement from 75.5 percent the pre-

vious year.
(Continued on page 3)
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Investment returns shown are for the last five years and annualized over

different time periods.

Using market value, the TRA funded ratio is higher than the national average for
public pension funds. (Source for U.S. Average: PublicPlansData.org)

For up to date information, follow us on Facebook and Twitter at MinnesotaTRA li ’

The TRIB is a publication of the Teachers Retirement Association (TRA) of Minnesota. 1 www.MinnesotaTRA.org '
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Planning for the future

he weather has gotten cold, as we

Minnesotans are familiar with this
time of year. With that knowledge we
prepare, bracing ourselves for the winter
months knowing that the warmth of spring
and summer will eventually come.

TRA operates the same way, founded in
1931 during the economic hardships of the
Great Depression. Planning for sustainability
has kept us afloat, and now it is nice to take a
moment knowing the sun s shining on TRA.

It’s no secret by now that the last fiscal year
returned a 30.3 percent increase, but it is also
important to know that that money is not sit-
ting idly and unaccounted for.

Many members have reached out to us re-
questing that the new gains be distributed
to members as a change to annual increases
for retirees and retum of the “Rule of 90”
for active members. It is important to under-
stand; these increases are written into statute
and can only be changed by the legislature.
Also, this strong retum serves an equally im-
portant purpose: to pay off liabilities and cre-
ate a strong, reliable and sustainable pension
fund not only for retired educators of today,
but also for retired educators for generations
to come.

The 2018 pension reform bill continues to
guide TRA and allows us to keep every
payment flowing to every well-eamed re-
tirement. In that bill, some parts are still be-
ing phased in.

Per the bill, the post-retirement increase will
remain at 1 percent for two more years, and
then increase by 0.1 percent per year for five
years until it reaches 1.5 percent where it

will remain thereafter.

With our great year, TRA remains com-
mitted to its fiduciary duty to ensure the fi-
nancial stability of the plan while working

toward fairmess in benefit structure and con-
tribution rates.

TRA continually monitors the plan’s finan-
cial health and recommends adjustments
to stabilize the fund while upholding the
board’s guiding principles of shared com-
mitment, intergenerational equity, long-
term financial sustainability, and maintain-
ing the recruitment and retention value of a
TRA pension.

The long-term financial health of TRA, like
all retirement funds, is heavily dependent
on two key items: future investment retums
and contributions (member and/or govem-
mental). Due to the long-term nature of
defined-benefit plans, we must look at
the financial performance of TRA over
a longer period of years and not at any
one point in time. Markets change like
the seasons, and TRA is prepared for that.
Right now, we are doing well, and that
money will secure TRA to ensure that we
remain reliable for generations.

For a pension fund founded during one
of the harshest economic disasters of the
last century, we should be excited that the
seeds planted 91 years ago are bearing
fruit. It may be cold outside, but TRA is
already seeing hints of spring.

TRA is strong, healthy and growing. With
that, we can continue with our mission of

providing reliable service to our educators
for decades to come.

TRA news briefs

Tax withholding changes

There will be changes to Pension tax
withholding by Jan. 2023. TRA is not
offering or accepting a new form at this
time. Please watch for the change in the
future.

Still getting a paper check?

Electronic direct deposit is convenient
and provides protection against theft
and the uncertainties of postal delivery. It
also ensures safe, accurate and timely di-
rect deposit of payments to your account
on the first banking day of the month.
Direct deposit may be made to an indi-
vidual account or a joint account. You
can make your direct deposit designa-
tion any time by logging in to your My-
TRA account or by requesting the form
from TRA via email, chat, or phone.

About power
in Minnesota

of attorney

If you ever reach a point where you feel
you are no longer comfortable handling
your own financial transactions, it may
become necessary to execute a power
of attorney. The person appointed as
“attorney-in-fact” does not need to be
a practicing attorney, but should be
someone you trust to act in your best
interest.

To designate a power of attorney, you
must submit a Minnesota statutory
short form to TRA. The form must be
either the original or a certified copy of
the original. The Minnesota statutory
short form can be found at the state at-
torney general’s website: www.ag.state.
mn.us/consumer/Handbooks/Pro-

bate/PowerOfAtty.pdf.

Propetly executed Minnesota powers of
attorney previously accepted by TRA re-
main in effect even if the short form was
not used.
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(Continued from page 1)

INVESTMENTS

All TRA assets are invest-
ed by the Minnesota State
Board of Investment (SBI).
During fiscal year 2021,
public equities returned
42 .4 percent. The fixed in-
come (bonds) portfolio re-
turned -1.3 percent.

The private markets class,

including real estate and
private equity, posted a re-
turn of 37.8 percent for the
fiscal year.

The TRA investment port-
folio produced a net in-
come of $6.7 billion for the
2021 fiscal year.

FISCAL YEAR 2021 RETURNS

PUBLIC EQUITIES 42.4%
FIXED INCOME (BONDS) -1.3%
PRIVATE MARKETS 37.8%

ADDITIONS

Direct Payments

N

Employers — ‘

Employees

IInyestment/Income

Fiscal year 2021 additions
to net position saw invest-
ment returns of $6.7 bil-
lion to the fund. Employ-
ee contributions
$410,162,000 with employ-
ers adding $448,829,000.
Additional direct payments
(state/city/school district)
were $37,840,000.

totaled

BY THE NUMBERS

| ACTIVE MEMBERS: 81,821
RETIREES: 62,367 MW"

AVERAGE MONTHLY

BENEFIT:
$2,315

DEDUCTIONS

Pension benefits paid to retir-
ees and beneficiaries during
the fiscal year totaled $1.9 bil-
lion, an increase of $34.9 mil-
lion from the previous year.
Additionally, TRA paid $14.4

million in refunds to members
who left teaching service and
chose to withdraw their contri-
butions. Total administrative
expenses for the fiscal year
were $16.0 million.

Administrative Costs/Refunds

BACK TO MINNESOTA

ANNUAL BENEFITS PAID
TO MN RESIDENTS OUT
OF TOTAL PAYMENTS:

$1.7

BILLION

$1.9

BILLION

More information is available in TRA’s 2021 Annual Comprehensive Financial Report. View it at Minnesotal RA.org/

financial/annual-reports.



¢
TRA

Teachers Retirement Association

60 Empire Drive Suite 400
St Paul Minnesota 55103-4000

800.657.3669 | 651.296.2409

www.minnesotatra.org

PRSRT STD
U.S. Postage
PAID
Permit No. 171
Twin Cities, MN

For use ONLY if you wish to report a name, address or email address change. Updates can be made online at
www.minnesotatra.org. You also may call TRA Member Services at 651.296.2409 or 800.657.3669, or mail the form below to

TRA. Be sure to include the above printed mailing address with your mailed request.

Please check all boxes that apply:

|:| Name change

|:| Address change

|:| Email address addition/change

Present Last Name (Please Print) First Name Middle Name Birth Name
Address TRA Member Number
City, State and Zip Code Email Address

Kee
rimimlsEnot take time off fora
global pandemic. Fraudsters are out

inforce and may actually be increasing

their activity. Criminals know that they
can leverage uncertainty in order to steal
money and data.

TRA takes seriously its responsibility for
protecting your personal information.
But you need to do your part by setting
up your account, using strong pass-
words, enabling two factor authentica-
tion and not sharing your TRA number.
For more information about protecting
your data, we urge you to read up on the
issue at www.identitytheft.gov.

your TRA data safe

In addition, no one is authorized to re-
ceive information about your account
unless you do one of the following:

*If someone is present with you and you
consent to them hearing your informa-
tion from our phone counselors, we’re
happy to help.

*Another option is granting someone a
power of attorney allowing them to han-
dle your account. Call 1-800-657-3669
for assistance.

*You may submit a release of informa-
tion form that allows another person ac-
cess to specified data for a limited period
of time, up to one year

Teachers Retirement Association
Jay Stoffel, Executive Director
jstoffel@minnesotatra.org

The TRIB is published three times a year. If differences
develop between the information provided and the laws
governing TRA, the laws prevail.

Board of Trustees, Statutory Members

Dr. Heather Mueller, Commissioner
Department of Education

Designee: Denise Anderson
denise.anderson@state.mn.us

Jim Schowalter, Commissioner
Minnesota Management & Budget
Designee: Laurena Schlottach-Ratcliff
laurena.schlottach-ratcliff@state.mn.us

Joel Stencel, Director of Finance
Minnesota School Boards Association
jstencel@minnesotatra.org

Board of Trustees, Elected Members

Martha Lee Zins, President
Retiree Representative
mzins@minnesotatra.org

Luke V. Olson, Vice President
Active Representative
lolson@minnesotatra.org

Julie Reno .
Active Representative
jreno@minnesotatra.org

Kevin Lindstrom
Active Representative
klindstrom@minnesotatra.org

Wendy Drugge Wuensch
Active Representative
wdruggewuensch@minnesotatra.org




